Time compensation -for Mohammad Abuasbeh

Chair - Spring 2022

Item %
Fixed-rate for all board members 5%
Board meetings chair 5%
Chapter meetings 4%
Miscellaneous strategic errands 3%
Dr x THSC meetings 5%
Dr x STHLM meetings

DrxDSO meetings
Dr x Doktorandombudsman

Pandemic compensation (Follow up on Pandemic compensation guidelines for delay & assist PhDs facing compensation issues)

Compensation' 5%

Lack of vice chair compensation

Compensation 5%
Representation

usS 10%
Activities

Aliens Act coordination meetings with 5%

e National SFS-DK-Unios group
Aliens Act PhD group -KI

e  Uppsala-Lund-Géteborg

e Aliens Act KTH-KI-SUHF admin

group

Aliens Act Impact
Aliens Act Survey 10%
Meetings: KTH admin Implementation group 1%
EU Charter & Code
Events
Assist with the Supervisor of the Year Award 1%
(SoYA)
‘Webmaster 4.5%
Total 63.5%

" Note that representational work was affected by the pandemic. Organisation of councils and informal
guidance of doctoral students on how to handle tough situations was not uncommon throughout 2022



Chair - Fall 2022

Item %
Fixed-rate for all board members 5%
Board meetings chair 5%
Chapter meetings 4%
Miscellaneous strategic errands 3%
Dr x THSC meetings 3%
Dr x STHLM meetings

Drx DSO meetings

Dr x Doktorandombudsman

Pandemic compensation (Follow up on Pandemic compensation guidelines for delay & assist PhDs facing compensation issues)

Compensation® 5%

Lack of vice chair compensation

Compensation 5%
Representation

uUs 10%
Assist with the scholarship 1%

council committee

JMLA, JMLP KTH group 1%

Guidelines for School level time 2%
compensation (SCI, ABE)

Guidelines for School level time 5%
compensation (CBH, ABE)

Meeting with school councils and 3%
working with ABE PhD students
to set school council + ABE
Council Election

Meetings with PhD representative 2%
at KF

Representing at official 1%
ceremonies

Activities

Aliens Act coordination meetings 5%
with
e  National
SFS-DK-Unios group
Aliens Act PhD
group -KI
e Uppsla-Lund-Gétebo
g
o  Aliens Act
KTH-KI-SUHF

2 Note that representational work was affected by the pandemic. Organisation of councils and informal
guidance of doctoral students on how to handle tough situations was not uncommon throughout 2022




admin group
Aliens Act Impact

Assist KTH PhD students
impacted by the Aliens Act

and follow up on the Aliens Act
KTH internal mitigation
measures group

5%

Events

Assist with Industrial visits

1%

Organize summer retreat

2%

Workshop on Gender-Based
Violence for doctoral students -
KTH-Chalmers + Follow-up

meetings

1.5%

Total

69.5%




Chair - Spring 2023

Ttem

%

Fixed-rate for all board members

5%

Board meetings chair

5%

Chapter meetings

4%

Miscellaneous strategic errands

3%

Dr x THSC meetings
Dr x STHLM meetings
Drx DSO meetings

Dr x Doktorandombudsman

3%

Lack of vice chair compensation

Compensation

5%

Representation

usS

10%

PhD Quality
meetings/discussions with Sofia
Ritzen and with Rektor,
Vice-Rektor,

5%

Follow up with Rektor for
background and development of
work regarding the Aliens Act

1%

Meetings with Lotta Gostuvsson
KTH (pilot project Treatment
and Interaction)

1%

Meetings with PhD representative
at KF

1,5%

Representing at official
ceremonies - KTH inauguration
of new professors

0.5%

Aliens act

Assist KTH PhD students
impacted by the Aliens Act

5%

Survey

KTH PhD Survey (Create, test
run, feedback, main run, and
results analysis)

10%

Council support and activity

Meeting with councils

2%

Final ABE PhD student
representatives' guidelines for
time compensation + ABE
Council Education Manager
Election

SCIPhD student representatives’

3%




guidelines for time compensation
negotiation with Admin

Events
Assist with Industrial visits 0.5%
PhD vs EStER Collaboration 1%

Seminar + Presentation

Assist with the Supervisor of the 1%
Year Award (SoYA)
Organize Sustainable Academia 1.5%

Seminar & Workshop for PhD
Students and Early Career

Researchers
Assist with other events 1.5%
Total 69.5%
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